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MEMORANDUM FOR All Service Members and Employees Arkansas National Guard 

SUBJECT: The Adjutant General's Policy 2025-12, Anti-Harassment 

1 . References. 

a. Title VII of the Civil Rights Act of 1964, 42 U.S.C. 2000e, et seq., as amended

b. Equal Employment Opportunity in the Federal Government, 08 August 1969

c. 29 CFR, Part 1614, Federal Sector Equal Employment Opportunity, 9 November
1999 

d. DOD Directive 1440.1, Department of Defense Civilian Equal Employment
Opportunity Program, 21 November 2003 

e. U.S. Equal Employment Opportunity Commission, Management Directive 110, 05
August 2015, "Federal Sector Equal Employment" 

f. Public Law 107-17 4, 15 May 2002, "Notification and Federal Employee
Antidiscrimination and Retaliation Act of 2002" 

g. Army Regulation (AR) 600-20, Army Command Policy, 24 July 2020

h. Air Force Instruction 1-1, Air Force Standards, 07 August 2012

2. This memorandum supersedes The Adjutant General's Policy 2022-14,
Anti-Harassment, dated 27 May 2022.

3. As the Adjutant General, it is my policy to maintain a work environment in which
people are treated with dignity and respect. I am committed to the Department of
Defense (DOD) policies against harassment of any kind and have zero tolerance for
these unlawful employment practices. The Arkansas National Guard's goal is to prevent
and correct all behavior that violates this policy.












