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MEMORANDUM FOR All Military Members and Employees of the Arkansas National Guard

SUBJECT: The Adjutant General's Policy 2024-14, Prohibition of Surreptitious Recordings in
Arkansas National Guard Instaliations and Instrumentalities

1. Pursuant to my inherent command authority as the Adjutant General of Arkansas National
Guard, | declare surreptitious recordings in the work environment to be a clear danger to the
loyalty, discipline, and morale of the personnel under my command in all installations and
instrumentalities of the Arkansas National Guard. Surreptitious recordings are those recordings
covertly or secretively made without the knowledge of another party and do not include official
documentation of events or in the course of the official duties.

2. The mission of the Arkansas National Guard is to support and defend the constitution of the
United States and the State of Arkansas. That mission must be supported by a work
environment that fosters trust and mutual respect for all personnel. Using audio or visual
recording devices to covertly record the conversations or actions of fellow military personnel,
civilian employees, or supervisors causes a loss of trust, hampers communications, and
negatively impacts mutual respect among the workforce, thereby prejudicing the good order and
discipline of the Arkansas National Guard and negatively impacting our mission.

3. The unigque nature of the military work environment requires all personnel to practice
operational security measures. Surreptitious recordings negatively impact operational security
and present a clear danger to the mission of the Arkansas National Guard and the safety of
personnel under my command.

4. Effective immediately, audio/video recording devices or visual imagery devices will not be
used in the work environment to surreptitiously record conversations or capture images. Work
environment means all situations on installations and instrumentalities of the Arkansas National
Guard when official duties or functions are being performed. Morale, Welfare, and Recreation
{(MWR) events and voluntary social functions are excluded from this definition. An employee
may utilize recording devices after notifying other parties being recorded and with the recording
device in plain view; however, no individual may record any information considered classified,
restricted, or that in any other way would present a threat to the security of or detract from the
mission of the Arkansas National Guard, Arkansas, or the United States.

5. This policy applies to all military personnel, civilian employees, and all other individuals
assigned or attached to the Arkansas Department of the Military (DOTM).
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6. This policy does not apply to recordings or interceptions conducted for law enforcement
purposes, to include recording and interceptions done by the Federal Bureau of Investigation,
under the authority provided in Army Regulation 190-53, Interception of Wire and Oral
Communications for Law Enforcement Purposes, management approved monitoring to include
Inspector General investigations and AR 15-6 investigations, or under applicable state or [ocal
criminal investigative laws. Additionally, this policy does not apply to conversations or actions
outside of installations and instrumentalities of the Arkansas National Guard.

7. When administering discipline pursuant to the DOTM disciplinary policy, supervisors have

the discretion to record the communication with the employee. The employee must be notified of
the use of a recording device and the device must be in plain view. A transcript of the recording
or a copy may be provided to the employee upon request. Recordings while administering
discipline shall not be made with personal devices (such as a personal cell phone or personal
digital recorder).

8. This policy is punitive in nature. Failure to obey this policy may subject service members to
discipline under the Arkansas Military Code and/or administrative action. Civilian employees
may be subject to appropriate civilian criminal charges and/or adverse action. Adverse actions
may include, but are not limited to, written counseling, suspensions, or termination.

9. Point of contact for this policy is the Office of the Staff Judge Advocate at (601) 212-5031.




